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What is IDP?

IDP is an Individual Development Plan used for civilians for supervisors to ensure each 

of their employees are reaching their professional goals. 

 Benefits of an IDP

 Record of employee’s short-term and long-term professional goals. 

 Record of employee’s annual training and development plan to assist in 

meeting their professional goals.

 Align employee’s training and development efforts with organizational core 

values, mission, and vision. 

 Acquire an understanding of employee’s strengths and developmental needs.



Types of Civilian Career Roadmaps to 

Consider

 Functional Expert Leaders

As you progress through the Basic, Intermediate, and Advanced/Expert 

levels, you should first aim to develop technical depth, then further hone 
mission knowledge within your primary/related discipline.  At advanced 
levels, gain advanced technical expertise and pursue breadth within your 
functional area of expertise in the local area. Focus on building both 
institutional and occupational competencies throughout your career.  You 
should also develop a record of sustained high performance and superior 
accomplishments that align to Functional/Technical Qualifications.

 Enterprise Leaders

As you progress in your career through the Tactical, Operational, and 
Strategic Stages, you should aim to first develop technical depth in a primary 
function, then further hone your mission knowledge, seek broadening 
experiences, and then gain breadth across functional lines as you seek both 
organizational and geographic mobility. You should develop a record of 
sustained high performance and superior accomplishments that align to the 
Senior Executive Service Technical and Executive Core Qualifications. 



Functional Experts/Leaders









Guidance and AFI References

Completion of an IDP is mandatory for all civilian employees!

 AF/A1C Memorandum to MAJCOM/FIELDCOM/CCMD A1/S1/J1s, Subject: A1C 
Empowering Our Civilian Workforce through Individual Development Plans Memo,
dated 5 Apr 23. This memo is reiterating the mandatory
requirement for an Individual Development (IDP) for DAF civilians and to
remediate an audit deficiency. 

 DoDI 1400.25, Volume 410, DoD Civilian Personnel Management System:
Training, Education, and Professional Development, dated 2 Aug 2021

 DAFMAN 36-142, Civilian Career Field Management and Centrally-Managed Programs, 
para. 4.2.3.1 dated 4 Oct 2022. 

 DAFI 36-1101, Defense Civilian Intelligence Personnel System (DCIPS),dated 30 Sep 
2022
 DAFI 36-141, Cyber Excepted Service (CES), dated 3 Aug 2022



MyVECTOR

 What is MyVECTOR?

This is the platform used to create the IDP as the GS employee and where each supervisor 

will approve. 

 MyVECTOR

Create an account by clicking Sign UP

Create your Profile

https://myvector.us.af.mil/myvector
https://myvector.us.af.mil/myvector
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